
 

2012 has been such an exciting year at Safety Resources.  As we bring 

another year to a close, I can’t help but recount all the fortunes that came 

our way in this past year.  In 2012, we added 8 new positions to our firm, 

and increased our overall revenue by 54% from the previous year.  In the 

last two years, we have doubled our company size, and we are just as 

committed to our growth and service value as we look forward into 2013. 

 

In addition to our employee expansion, we promoted two staff members 

from within.  Shane Stuller was promoted to Director of Site Services, and 

he will work closely with his counterpart, Chris Hall.  Jennifer Kemp was 

promoted to Executive Assistant as well.  We’ve had several new babies 

born into our SRI family this year, and we’re excited to see these future 

leaders grow and learn to contribute to our next generation.  Additionally, 

our employee retention was 97% this year, and we value each and every 

member of our team. 

 

We were able to participate in multiple charity events this year, and we 

hope to be able to lend a helping hand even more as we look ahead into 

2013.  Most recently, we raised enough money to sponsor 14 underprivi-

leged children at St. Mary’s Child Center for the upcoming holiday season. 

 

We are thrilled to see what the new year will bring in 2013.  On behalf of 

all our employees and families at Safety Resources, I wish you a very Mer-

ry Christmas and a Happy New Year.  

 

 

A Message from the President 

Kristin VanSoest 

Inside this issue: 

Hypothermia and Cold 

Weather Stress  

2 

Final Rule issued by 

OSHA for Cranes in 

Demolition &  

Underground Work 

3 

  

  

  

  

  

October - December 2012 

SAVING LIVES. SAVING COMPANIES. 

800.641.5990 



October - December 2012 

Hypothermia and Cold Weather Stress 

By:  Chris Hall 
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As the winter draws closer, and temperatures dip below freezing, we focus employee safety 

on the seasonal changes.  Body heat can be lost by workers in cold environments simply by 

breathing cold air.   Direct skin exposure to the cold air or water is the most common 

means that heat is lost from the body. Full immersion in water can cause heat loss 25 

times faster than exposure to cold air, at the same temperature.  It is important to educate 

employees working in cold environments on the dangers of cold weather stress and what 

they can do to protect themselves.    

  

Hypothermia can begin to onset when your body loses heat faster than it can generate it.  

This is when the core body temperature falls well below normal levels.  We normally consid-

er an adjustment of environmental temperatures of several degrees to be normal.  Some 

days, temperature highs and lows can swing 20-30 degrees.  But when our body experienc-

es a change in core temperature of just a few degrees, the result can be disastrous.  A 

change from normal body temperature from 98.6°F to 95°F is considered the beginning 

stages for onset of hypothermia. Once the temperature reaches as low as 85°F, it is cate-

gorized as severe hypothermia, and can quickly become fatal.  

 

With this onset, the body begins to compensate and find ways to increase core tempera-

tures, usually by shivering or other ways to increase blood flow.  The individual will also feel 

tired, clumsy, and confused.  If no change is made in conditions to increase the core tem-

perature, the shivering will stop as the body then starts to reserve energy.  The heart rate 

and breathing is drastically reduced and the victim can easily lose consciousness as a re-

sult.   

 

Because hypothermia can be extremely dangerous if not treated immediately, employees 

should be trained to identify the signs and symptoms and appropriate first aid steps.  The 

first key is moving them to a warmer environment.  This may be indoors or in a heated vehi-

cle.  If they have any wet clothing on (which causes a much more rapid heat loss), this 

should be removed.  It is our instinct to try to warm hands and feet first, but it is really the 

body’s head and torso that needs to warm up first.  Warm beverages may help, but this is 

not a permanent or stand-alone solution.  If necessary and available, wrap the victim in a 

blanket which also covers the head and neck.  If the victim is approaching severe hypother-

mia, you will need to seek medical attention as soon as possible.    

 

Solutions for combating cold weather can range in effectiveness depending on the working 

conditions.  Engineering controls such as radiant heaters or wind shields can be used to 

protect a number of employees all at the same time.  Effective work practices include plan-

ning work during the warmest parts of the day and drinking warm liquids (non-caffeinated, 

non-alcoholic).  Taking breaks in heated areas and eating high calorie are other good pre-

ventive work practice measures.    

 

The single most important factor for employees who cannot avoid the cold weather is utiliz-

ing protective clothing.  This includes wearing at least three layers of clothing; an inner layer 

to keep moisture away from the body, an insulating layer, and a wind/water resistant outer 

layer.  Hats and hoods will protect from heat loss in the head, especially for employees 

wearing hard hats.  Gloves and insulated socks can prevent heat loss in the extremities.  

Tight fitting, non-wicking inner layers of clothing will typically not allow perspiration to evap-

orate, and holds the cold wet clothing close to the body, increasing heat loss.   
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Final Rule issued by OSHA for Cranes in Demolition & Underground Work 

By: Shane Stuller 

OSHA has issued a direct final rule and notice of proposed rulemaking (NPRM) that applies 

the requirements of the August 2010 cranes and derricks in construction standard to dem-

olition work and underground construction. The intent of the final rule is to protect workers 

from hazards associated with hoisting equipment used during construction activities.  

 

The direct final rule will become effective November 15, 2012, unless OSHA receives a sig-

nificant adverse comment by September 17. If OSHA receives no significant adverse com-

ment to either the NPRM or the companion direct final rule, OSHA will publish a Federal 

Register document confirming the effective date of the direct final rule and withdraw the 

NPRM. If the agency receives significant adverse comments, the accompanying NPRM will 

allow the agency to continue the notice-and-comment component of the rulemaking by 

withdrawing the direct final rule. 

 

The direct final rule will apply the same crane rules to underground construction and demo-

lition that are already being used by other construction sectors, and will streamline OSHA's 

standards by eliminating the separate cranes and derricks standard currently used for un-

derground and demolition work. The rulemaking also corrects several errors introduced in 

the 2010 rulemaking to make it easier for workers and employers to understand and imple-

ment these standards. 

 

For further information, see the following link: http://www.gpo.gov/fdsys/pkg/FR-2012-08-

17/html/2012-20171.htm. This link contains the entire notice of proposed rulemaking for 

cranes in demolition and construction work.  
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Cold weather work will always be a fact of life for most industries.  It is important for companies and safety departments 

to educate the staff on how to protect themselves and how to identify signs and symptoms.   Environmental and work 

practice controls can be used, but generally must be implemented by field supervision.  In either case, everyone should 

be aware of the dangers of cold stress such as hypothermia and how to identify and protect themselves.  Before we know 

it, the temperatures will be on the rise and we will be back in the summer, discussing the effects of heat stress.  
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